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MASMICRO – GENDER AWARENESS QUESTIONNAIRE

How many employees does your company have? 6

How many of these are women? 1

How many women within your organisation are involved 
in the Masmicro Project?

0

Please describe the current best practises within your organisation; this could 
include (but is not limited to) recruitment, working hours, life home balances, 
crèche facilities etc, etc
Recruitment is made by a personal interview. We wish to have about 10 applicants.

Working hours are the usual in Spain, from 8:30 to 14:00 and 16:00 to 18:30. During 
summer we work just from 7:30 to 15:00

Please describe how you envisage that you will encourage the women in your 
organisation to participate in RTD activities within Masmicro

Unfortunately the only woman in Robotnik is in charge of administrative issues, so it 
is almost impossible for her to participate in RTD activities within Masmicro.
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Please describe your thought on how to achieve the following

2 public events (within your country)
-Assisting to fairs 
-Maybe calling the media

Local events such workshops in local high schools
-I guess that high school event should be not very difficult to achieve. 
Everyone of us has studied in one of them, so just talking with the principal or 
the head teacher may be enough (if they have good memories from us…)

Internships for Women
-No idea

Attracting more women to manufacturing industries women
-????? (sorry)
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Please confirm if you can nominate an employee to be part of the advisory board –
although this is not compulsory (I would suggest we are only looking for 6-10 
members), these do need to be split across Europe
Please nominate the woman who will form part of the Gender Awareness Group

Name

Current responsibilities

Contact details

Please provide details of any person you are aware of who would like to act as 
the independent chairperson

Name

Current responsibilities

Contact details

Signed: Rafael López Tarazón.

Date: 22-July-2005


